Michigan’s Job Vacancy Survey 2006
Fast Facts/Key Findings
Introduction
The Bureau of Labor Market Information and Strategic Initiatives (LMISI) conducted a survey in the spring /summer of 2006 on Michigan’s labor market.  The objective was to collect information on Michigan’s job vacancies to better understand the demand side of the market and profile various characteristics of the open positions.  The survey encompassed more than 8,600 employers statewide, segmented across 6 regions and 11 industry sectors.  The information offers job seekers, educators and employers, insight into today’s changing labor environment to help them take action and better prepare.
Fast Facts/Key Findings
· 84,000 job vacancies were identified across an employment level of nearly 4,335,000, equating to a vacancy rate of 1.9% (slightly less than 2 job openings /100 employed people).
· 47% of the vacancies were located in southeast Michigan, 12% in both mid-Michigan and west Michigan, about 8% in both southwest Michigan and northern lower Michigan, 2% in the upper peninsula and 11% not assign to a specific county.
· 29% or 24,360 job openings statewide require vocational training or higher and offer a median hourly wage of $16.83 (range $11.68 - $34.15).
· 71% or 59,640 job openings require a high school diploma/GED or no degree and pay a median wage less than $9.50/hour (range $8.00 - $9.50). 
· Largest number of open positions requiring vocational training or more:
· Healthcare practitioners and technical – 5,719 
· Personal care and service – 4,186
· Education training and library – 3,317
· Healthcare support – 3,309
· Occupational groups with a high number of open positions are:
· Healthcare relate occupations contribute 10.8% (over 9,000) of all open positions with an in group vacancy rate of 2.6%
· Service related occupations contribute 19.5% (over 26,300) of all vacancies with an in group vacancy rate of 2.0%
· 1/3 of all open positions were designated as part time (27,700) mostly in the sales and related occupations.
· Health insurance is offered in 76% of the full time open positions and only 23% of the part time vacancies.
· Retirement or pension plan is available for 55% of the full time open positions and 14% of the part time vacancies.
Full Report
The full Michigan Job Vacancy Survey report for 2006 is available on the web at www.michigan.gov/lmi
